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THE IMPACT OF VOLUNTEERING JOB PLACEMENT 

 
Volunteering is an activity carried out voluntarily for the benefit of society or individual social groups, 

without relying on remuneration. Thus, they become volunteers not for financial reasons, but for the sake of 
helping others and gaining invaluable life experience. After all, volunteering provides many opportunities that 
allow you to take a fresh look at yourself and the world around you, learn something, get acquainted. 

President Kassym-Zhomart Tokaev 2020 will be the Year of Volunteer in Kazakhstan. In his speech at the 
closing of the Youth Year, the Head of State said that it would be a mistake to perceive volunteering as just one-
day subbotniks and environmental events-challenges. According to Kassym-Zhomart Tokayev, the President of 
the Republic of Kazakhstan “It is generally accepted that volunteering is a movement that originated in the West, 
and supposedly, it has nothing to do with us, but we all know that the very essence of volunteering ‒ to do 
something with good intentions ‒ is in line with our national traditions and values. Volunteering is not just free 
work, but an indicator of citizens' responsibility and readiness to change the world for the better. ". All volunteer 
projects of the coming year will be combined in 7 directions. 

There are different types of volunteering such as sports volunteering, social volunteering, EVENT 
volunteering, ECO volunteering, emergency volunteers (a new direction). All types of volunteering help to 
develop the qualities necessary for career growth.Albuquerque Journal: "There is a great connection of 
volunteering and finding employment. If you are looking for your first job, looking for your next job or changing 
careers, volunteering is also a great way to avoid gaps in your résumé. It shows a prospective employer that you 
are dedicated to your community and seek different opportunities even when you might not be working.The 
Corporation for National and Community Service has issued a report that found that volunteers have a 27 percent 
higher likelihood of finding a job after being out of work than non-volunteers. Also, volunteers without a high-
school diploma have a 51 percent higher likelihood of finding employment, and volunteers living in rural areas 
have a 55 percent higher likelihood of finding employment." 

You never know who you'll meet doing charity work. According to the Bureau of Labor Statistics 2015 
report Volunteering in the United States, individuals with higher levels of education were more likely to volunteer 
than were those with less education. Among persons age 25 and over, 38.8% of college graduates with a 
bachelor's degree and higher volunteered. So your chances of meeting professionals in the volunteer pool are 
good.If you choose a volunteer role related to your target job, you might run into people with similar interests or 
that have jobs similar to the one you want. 

In turn, the chairman of the Association of Volunteer Centers (AVC) and a member of the Public Council 
under the Ministry of Labor of the Russian Federation Artyom Metelev noted that taking into account volunteer 
experience in employment is a global trend that has just begun to spread in Russia. The experience of volunteering 
can be indicated when submitting a resume on the "Work in Russia" portal. According to the deputy head of the 
Federal Service for Labor and Employment, Denis Vasiliev, since 2020 a special note on volunteering will appear 
in the template of the submitted application. Experts believe that information on the volunteer experience of 
candidates will primarily be useful for employers in areas where work with people is supposed, for example, in 
the social sphere. According to him, this practice is useful for all participants in the employment process. A note 
on volunteering allows the employer to assess the empathy of a person, and volunteer helps the employee to 
develop the so-called soft skills (useful skills not related to professional activities), says Metelev. 

Skill-based opportunities are on the rise and most nonprofits are looking for volunteers who have specific 
skill sets. 92% of nonprofits say they need more skill-based pro bono support. Volunteers can use skill-based 
volunteer opportunities to strengthen their abilities to new levels and increase employability.One of the most 
beneficial career development benefits for volunteers is the ability to add volunteerism experience to their resume 
and cover-letter credentials. Employers, across the world, value philanthropy as an activity that goes above and 
beyond. Volunteerism can separate a job seeker from other applicants and demonstrate leadership to potential 
employers. Volunteerism also demonstrates that a candidate is passionate about giving back to the community. 

Hiring managers definitely see the value of volunteerism in 2018. According to a study by Deloitte, 82% of 
hiring managers prefer applicants that have volunteer experience on their resume vs candidates that do not 
volunteer. The same study found that 92% of hiring managers agree that volunteerism improves an employee’s 
broader professional skillset.If you think so, according to statistics, we have 58 organizations and initiative groups, 
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36 cities in Kazakhstan are reaching. And the number of volunteers that go through the volunteer network ‒ well, 
about 30,000 people in about a year. 

These organizations, firstly, they are self-sufficient, you will not see branches of the National Volunteer 
Network anywhere in Kazakhstan ‒ they are representatives of the network, but they are self-sufficient, they all 
have their own names, public funds, public associations, associations of legal entities including , and they are 
engaged in multidirectional volunteering, from ecology to working with the elderly, people with disabilities and 
so on, you can list them indefinitely. An expanded network. Increased knowledge. Improved skills. They all help 
you to present yourself as a more impressive and well-rounded candidate. And, strolling into an interview feeling 
qualified and competent? Well, it’s a pretty nice boost to your confidence. 

In the biography of many successful people, mention of volunteer projects can be found. In the West, 
experience of such work is welcomed, and it must be indicated in the summary.Plus, your experiences also give 
you a few different talking points to answer some of those common interview questions. Not only can you provide 
details on your various skills, but you can also share how you applied them in a real-world setting while 
simultaneously benefitting your community—which makes you look even more amazing.  

Information on volunteer experience can be useful not only for employment. For example, universities when 
admitting applicants may accrue additional points to volunteers ‒ this practice is becoming more widespread. 
According to College Board, staying involved is extremely important to College Admissions Offices. In fact, 
colleges will use your experiences as a way to judge your character in ways that grades and test scores cannot. So, 
whether you play on the school’s basketball team, perform in annual school plays, tutor freshmen during your 
lunch breaks, or work a job outside of school, colleges want to know who you are and what you do. Students who 
are passionate and motivated are exactly what they are looking for in applicants.  

 
Conclusion 
 
Volunteering is a win-win situation. By helping others, you have the opportunity to boost not only your 

career but also your own well-being. When you volunteer in a role that’s right for you, everybody comes out 
ahead. 

In many countries of the world, participation in volunteer programs, both domestically and abroad, is actually 
a necessity for people who seek to build a career in the public or public sector. In Kazakhstan, volunteering is still 
the choice of a few, but changes in attitudes towards volunteering are already visible and will become even more 
noticeable in the near future. 
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