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artificial intelligence and robotic innovation grow, so do opportunities for the financial and
accounting sector.

Today, when using intelligent technologies, whether online or via mobile devices, artificial
intelligence, opportunities and benefits seem limitless.
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CLASSIFICATION OF HUMAN CAPITAL IN TERMS OF ACCOUNTING

Kogut O.Yu. - senior lecturer, doctoral student
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e-mail:kogut.1108@gmail.com

Human capital is today the most important productive and social factor of development, which
is inextricably linked with a person, his intellect, is formed through investments in improving the
intellectual level, technological, scientific and information equipment of labor, the level and quality
of life of the population, including upbringing, education, health, entrepreneurial ability, information
support, as well as in science and culture. At the same time, individual elements of human capital,
which is a factor that increases or decreases the value of an organization, are not evaluated. In
addition, in the transition from physical labor to intellectual labor, other approaches to its assessment
are required.The organization’s ability to ensure a stable market position is determined primarily by
the quality of its human capital, which must not only be formed, but also regularly evaluated,
maintained and developed in accordance with the organization’s strategic goals. In this regard, the
improvement of the research system by supplementing it with the methodology of accounting for
human capital of organizations is of particular relevance.

In the economic literature there are many approaches to the definition of the concept of
"human capital".

“Human capital is a natural and acquired potential formed by a person as a result of
development, not contradicting his inner desires and capabilities, the cumulative amount of
accumulated knowledge, abilities, skills, experience, skills, motivations and health, the use of which
in the course of labor provides his income to the owner, business entity and society as a whole.” The
basis for managing any kind of human capital and at any level should be a scientifically based system
of parameters and indicators for its assessment.

The process of formation and development of human capital is influenced by many factors in
various proportions and directions.Depending on this, human capital can accumulate and increase
throughout life, remain at a certain level or worsen, until the complete disappearance of many
acquired components [1].
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Human capital is, first of all, a set of components, on the one hand, independent and
independent, and, on the other hand, interconnected.

In recent years, it has become a universal opinion that the effectiveness of the development of
economically modern states to a large extent depends on how much money it invests in its people.
Without this, it is impossible to ensure its ongoing development. Thus, in the United States, according
to some estimates, the share of investments in human capital is more than 15% of GDP, which exceeds
the “net” gross private capital investment in factories, equipment and storage facilities.And even if
special studies on this issue have not been carried out, it can be assumed with a high degree of
certainty that one of the most important indicators of the level of investment in human capital in the
world is positively associated with the highest levels of economic development in the world [2].

The expected return on investment in human capital includes a higher level of earnings, greater
satisfaction from a chosen job throughout life, as well as a higher rating of non-market activities.

The profitability of human capital is calculated by assigning income from it to its value.This
indicator is called the "rate of return."The rate of return, according to neoclassical economists,
performs the same functions that, in relation to physical capital, performs the rate of return, namely,
it measures the degree of efficiency of human investments and implements their distribution.

On the basis of and in the development of research by foreign and domestic scientists, studies
were analyzed regarding the improvement of the accounting system for the current expenditures of
investments in human capital (Table 1).

Table 1 - a systematization of the views of the authors on the order of display of human capital
in accounting

No. | Author The essence of the proposals
1 Golovay N. It offers:
[3] -divide current staff costs (salaries) and staff costs that (planned) in the

future should help the organization receive certain economic benefits
(training employees, attracting leading specialists to improve the quality
of staff);

-investments in the development and enhancement of professional
qualities of personnel should be regarded as an asset

-improve the chart of accounts in accounting for investments in
improving the quality of personnel in domestic organizations

2 Korob A.N. It offers approaches to accounting for human capital:

[4] - as a component of intellectual capital (provides for the creation of a
fund for changing the value of human capital due to operating
income:Debit of the account “Operating income and expenses”’Credit
account "Human capital");

- as a set of expenses for its creation (human capital is shown in the
liability balance sheet as part of liabilities, the book value of which is
determined on the basis of wages. Using retained earnings, create the
fund “Financial liabilities for contributions to human capital”, from
which human development will be financed organization capital:Debit of
retained earningsCredit account "Financial obligations for contributions
to human capital");

- as an element of value added (displayed as an intangible asset,
amortized and displayed in the asset balance)

3 Korolyuk It offers:
N.M.[5]
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- display human capital on the off-balance sheet account “Human
capital” on the corresponding sub-accounts:*“Human capital of
administrative personnel”’;*“Human capital of production personnel”;
“The human capital of other workers;

- to evaluate, use the costly method: the amount of accumulated expenses
for maintenance and advanced training multiplied by the experience
factor;

- in reporting, display as part of internal reporting: “Report on human
capital”, which should contain three sections:expenses for the
maintenance of personnel;expenses for staff education;experience factor

Kulikov A.A.
[6]

1. Classifies the costs of employees in the context of their acquisition,
retention, development, retirement.

2. The costs of the acquisition and development of employees are proposed
to be displayed on the account “Investments in human resources”.

3. Offers options for accounting for investments in human assets:
-capitalize, and take resources into account as an asset of the
organization;

- display as expenses of the current period,

-Capitalize the costs of acquisition and development, and display the
costs of maintenance and disposal as current expenses of the
organization;

- to take into account in the form of an integral part of the business
reputation of the organization.

4. In the financial statements display:

- in the Balance sheet (article “Investing in Human Resources”);

- in the Profit and Loss Statement (as part of expenses for ordinary
activities), in the Notes to the financial statements (as an integral part of
current expenses);

- in the balance sheet (article “Goodwill”), in the Notes to the financial
statements (as an integral part of goodwill)

Legenchuk S.
[7]

He proposes to amend the Chart of Accounts regarding the display on the
off-balance sheet account “Non-property intellectual assets” in the sub-
account “Human assets”

Lesnevskaya
N.A. [8]

It refers to long-term use resources and suggests using the synthetic
account “Investments for the reconstruction of human capital” (meets
Section 1 of the Balance Sheet “Non-Current Assets”). The formation of
such expenses occurs through the capitalization of current assets, and
their write-off or reimbursement leads to a recapitalization procedure. To
this account offers to open the following sub-accounts: “Expenses for
training, retraining and advanced training of personnel”;“Employee
benefits paid upon termination of employment”; “Social payments made
during labor activity”

Maydanevich
P.N.,
Kolosyuk
A.A.[9]

Offer:

-develop and introduce into the order on the accounting policy of the
organization provisions relating to the accounting of the intellectual
potential of the organization and human capital as its component;
-develop a working chart of accounts and a procedure for displaying
typical business transactions;

-develop a document to account for the intellectual potential of the
organization and human capital as its component;
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-develop an algorithm for determining the value of the human capital of
an organization;
-develop reporting forms for accounting for human capital of the

organization
8 Medvedev M. | It suggests that the accounting of workers be organized like the
Yu. [10] accounting of other tools:

- Debit of the “Employees” account; Credit of the account “Payroll
calculations” - displays the employee’s purchase;

- Debit of the account "Work in progress" Credit of the account
"Depreciation of the employee" - displays the use of the employee in

production
9 Osmyatchenko | Highlights the following areas of improvement:
LM.[11] -making proposals at the state level regarding the regulatory framework

of this category as an element of intellectual capital;

-development of general recommendations for organizations regarding
the internal situation on accounting and control in the structure of
intellectual capital;

-development of methods for assessing the value of the intellectual
capital of an organization, taking into account the characteristics of the
business;

-formation of the methodological and organizational principles of
accounting to carry out on the basis of a certain classification of
intellectual capital as an object of accounting

10 | Henrriksen It is proposed to display investments in personnel development as a part
E.S., Van of intangible assets of organizations
Breda M.F.

[12]

Currently, several approaches have developed, among which human resources are proposed
to be recognized as expenses of the current period, as an obligation, an asset, a separate type of
intangible asset, to be considered as an integral part of the organization’s business reputation.

Currently, proposals are also being made on the accounting of human capital as one of the
types of fixed assets of the organization.At the same time, the researchers propose to amortize and
include the cost of the created product in the cost of the formation and development of human capital,
and display the costs of human capital development in the context of the following stages: career
guidance, search, hiring, staff adaptation, accumulation of growth potential, achievement of
professionalism, study and improvement qualifications, capitalization of knowledge as a result of
advanced training, reduction and “moral aging” of professionalism.However, such a calculation
technique is rather laborious and cannot be used at all organizations without exception [13].

In addition, it is proposed to take into account all investments in human capital according to
the chronological model of expenses, which provides for the use of the usual accounting procedure
for fixed assets, modified for the characteristics of human capital. At the same time, the authors
suggest using accounts to display costs in the following areas: “Recruitment and selection of
personnel”, “Introduction to the position”, “Primary studies”, “Study during work™ and others, and
displaying investments in staff training on the account “Net” investment in human capital. "The vast
majority of Ukrainian researchers propose to display human capital on off-balance accounts. This can
be commented as follows.

Human capital in all respects cannot be attributed to the property of the organization.For
countries affected by the Anglo-American influence, the possibilities of balance sheet accounting are
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much wider, as stipulated by IFRS, according to which assets are resources controlled by the
organization as a result of past events, from which the organization expects future economic benefits.

The display in accounting of objects that belong to or do not belong to him on the basis of
property rights depends solely on the accepted accounting methodology.In Anglo-American
countries, accounting records the entire capital of the organization and the sources of its formation,
in post-socialist countries - the property (property) of the organization and the sources of its formation
[3]. According to S.F. Legenchuk, the main difference from the generally accepted approach to
objects that are displayed on off-balance accounts (off-balance accounts are intended to account for
the presence and movement of property and sources of its formation that do not belong to this
organization, but there is a certain time at its disposal or on its preservation) it will be that, given the
intellectual assets that do not belong to the organization on the basis of property (non-moral
intellectual assets), we display not “strangers” (owned by others Goma person) assets, and those on
the right of property does not belong "to anyone" (there is a distribution of property rights), but to
exercise control over them [7].

However, this approach to the recognition of human resources as an organization’s asset is
controversial among economists.One of the stumbling blocks is the problem of objective
confirmation of the expected economic benefits from human resources, presented in the form of an
asset.

The perception of assets as sources of potential economic benefits is characteristic of many
foreign authors.One of the first to define assets in terms of future economic benefits was in 1929.
Professor of Stanford University J.Canning. In his opinion, assets are “any future service, expressed
in money or converted into money, ... a right that lawfully and fairly guarantees income to a certain
person or group of persons” [14]. Scientists B. Needles, H. Anderson, and D. Condwell use the
following definition: “Assets - potential income arising from the use by this legal entity of acquired
or controlled values that came to the organization as a result of previous transactions or those events
that occurred earlier "[15].

IAS 38, Intangible Assets, states that an organization may have a qualified team and be able
to identify additional staff skills that will lead to future economic benefits.However, the
organization’s personnel cannot be defined as an intangible asset because it does not meet the relevant
recognition criteria.In particular, how to determine the economic benefits derived from staff
qualifications [13].

When displaying human resources as an intangible asset, the depreciation problem arises, i.e.
the systematic distribution of the value of an intangible asset over its useful life. How to determine
the useful life of human resources?

Economists A.I. Dobrynin, S.A. Dyatlov, E.D. Tsyrenova was proposed to display human
resources in intangible assets in the amount of the total cost for the entire period of use in accounting,
and to determine the annual depreciation amount based on the annual value of employees' wages,
including social insurance payments [16].

They propose to take into account human resources in the constituent agreements of
organizationsand agree on the terms and conditions of investing in human resources, the amount of
wages, which can be considered as a standard for depreciation of human capital, when concluding
collective agreements and individual contracts.

Human capital lends itself to "wear and tear", since performance may decline, knowledge
become obsolete.But the process of "wear" cannot be proportional in time to be the same for different
individuals, which requires additional procedures for assessing the level of qualification, updating
knowledge.At the same time, human capital may require a certain revaluation as a result of the
improvement of professional knowledge, advanced training, and the growth of wages.

The organization invests in human resources, expects to receive returns from them.This is
especially true for certain areas of activity (audit and consulting, modeling business, advocacy,
professional sports), where a person plays a significant role in the activities of organizations.Sports
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clubs buy and sell rights to specific athletes, and the costs of acquiring only one player are determined
in millions of dollars.

Currently, the idea of recognizing human capital as an asset of an organization seems
utopian.Among the most significant arguments against the recognition of human capital as an asset,
as a rule, is the impossibility of monitoring the benefits of its use.Under such control is understood
the ownership of the use of economic resources or ownership of them [13].

Opponents of the concept of accounting for human resources believe that since the
organization does not have the right to own a person, then human resources should not be displayed
in the accounting and balance sheet as an asset.The same position is held by Russian economists. For
example, O.A. Ageeva notes that human resources, which are estimated by the cost of training or by
measuring the added value created by them, cannot be included in the assets of organizations, since
“people are free, there is no control over these resources” [17].

However, in international accounting practice, in determining the existence of an asset,
ownership is not paramount.Most assets are under the economic control of the organization when
asset management is carried out not on the basis of legal ownership, but from the position of
ownership of the economic benefits received.According to J. Canning, the main criterion in
determining whether a given asset is an asset or not is more economic in nature than legal [14].
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BHYTPEHHUU AYJIUT U NTEPCIIEKTUBBI EI'O PA3BUTUSA

Annakosa I'.H. - noxtop PhD, npodeccop, Yausepcurer Hapxo3
MyxamenoBa A.- maructpanT ¥YHuBepcutera Hapxos

B opranuzanuu ciy:x6a BHYTPEHHETO ayauTa MpeICcTaBlsieT co0oil cucteMy He3aBUCHMOM
IOPOBEPKH HAJA COONIOJICHMEM YCTAHOBJICHHOTO TMOpPSAJKAa BEAEHUS YdeTa M BHYTPEHHETO
KOHTPOJI.3TO KOMIUIEKC MPOBEPOK, LN KOTOPBIX ABJISIETCS HE CTOJIBKO BBISBICHHE HAPYILICHU B
OyxraJITepcKOM WM JApyroil cdepe, CKOIBKO COCTABJICHHE MAKCHUMAJIBHO TOJHOW KapTHHBI
XO03MCTBEHHOM NIESATEIBHOCTU MPEANPUITHS, BBISIBICHUE IIJIFOCOB U MUHYCOB TEKYIIEH MOJUTHUKHU
KOMTaHUM, (DAKTUYECKUX OIMUOOK, TOMYIIEHHBIX Ha BCEX YPOBHSX, OT IPOU3BOJICTBEHHBIX IIEXOB JI0
(UHAHCOBO-OYXTAITEPCKUX M IPYTHX aIMHUHHCTPATHBHBIX OTAENOB.llenb BHyTpeHHero ayaura —
COCTaBJICHHME YETKUX M KOHKPETHBIX PEKOMEHJAIMU MJisi PYKOBOJCTBA KOMIIAHMU O TOM, Kak
YIAYYIIUTh ACSITENbHOCTh (PUPMBI, CHU3UTh PUCKH, YMEHBIIUTH KOJUYECTBO MPOU3BOJCTBEHHOIO
Opaka WM KauyecTBa M3rOTABIMBAEMOM MPOIYKIMHU 32 cUeT GoJiee palliOHaJIbHOTO MCIOIb30BaHUS
coOctBeHHBIX pecypcoB [1, C.27].Takxke BHYTPEHHHU ayquT TMO3BOJSET IOATOTOBUTHCA K
IIPOBEJCHUIO BHEIIHETO ayAuTa M JIPYrMX MPOBEPOK CO CTOPOHBI PA3INYHBIX KOHTPOJIUPYIOIIMX
OpraHoB, 0COOEHHO B 00jacTu OyXraaTepuu, Tak KakK pe3yabTaTOM BHYTPEHHHUX INPOBEPOK, MpPU
KayeCTBEHHOM UX MPOBEICHUH, HEU30€KHO CTAHOBUTCS YIOPSAOYMBAHUE OTYETHOCTH.

B 3aBucumoctu OT cnenu@uKd OopraHu3ali BHYTPEHHUH ayquT MOXHO pa3leliuTh Ha
(UHAHCOBBI ayJIUT;ayquT KauyecTBa;ONEparlMOHHBIA ayauT. OUHAHCOBBIA ayJIUT OCYIIECTBIISET
IPOBEPKHU AaKTUBOB, 0053aTENbCTB, KanuTajda U (PUHAHCOBOW OTYETHOCTH M COMPOBOXKIAIOIIMECS
OOBIYHO TIOJTHOM MJTM YaCTUYHOH (M30MpaTeNbHOM) MHBEHTAapHU3aluel, HapuMep HHBEHTapHU3aluen
TEXHUYECKUX W3JIENHHA, COoAepKaluX aparmeramibl. DUHAHCOBBIA ayAWT OBIBACT TUIAHOBBIA H
BHEILJIAHOBBII.

Ayautr KadecTBa — OTO IIPOBEpKa COTPYJHUKOB, B TOM YHCJIE€ PYKOBOIAIIMX, Ha
COOTBETCTBUE 3aHUMAEMbIM JOJDKHOCTSM, KOHTPOJb UX 3((EeKTHBHOCTH M IeIecO00pa3sHOCTH
MPUHSITHIX PEIICHUH, a TaKke 0011as mpoBepka MpeAnpusaTHs (110 KaKI0MY OTAENy WIH B I[EJIOM) Ha
coOmrofeHne TpeOOBaHWI 3aKOHOB, BHYTPEHHHX HOPMATHBHBIX aKTOB, TIPaBHJI TEXHUKU
0e30macHOCTH, JApecc-Koja (€CIM OH €CTh). AyJIUT KaduecTBa 3aHUMAETCSI B TOM YHCJIE ¥ TTPOBEPKOM
PHUCKOB, KOTOpbIE MOXET HECTU MpPENNpHsITHE, U pa3padOTKONW CUCTEMBbI YIPABJICHUS PUCKAMU C
LIEJIbI0 UX HUBEIUPOBAHMUS.

OnepallMOHHBIN ayIUT BKJIIOYAeT B Ce0S KOHTPOJb PAa3JIMYHBIX IPOLECCOB — OT
TEXHOJOTHYECKHX (coOmrofeHne paboynMH Tpoliecca B TOYHOCTH, paboTa TO YIYyYIICHHUIO
TeXIMpoliecca, HallpUMep, 10 €ro YINPOILIEHUIO ¢ COXPAHEHUEM KadeCTBA MPOAYKLUHU, YTO SKOHOMUT
BpeMsl U JICHbI'M) /10 TIPABOBBIX, COLMANIBHBIX U CHENUaNbHbIX. CrennuaabHblid ayIuT MOXET OBITh
Ha3HayeH J/UId BBIIBICHHUA NpoOJieM B KOHKPETHOM CHUTyallud, HampuUMep, MpU BHYTPEHHEM
KOH(pIHMKTE, HeA(D(HEKTHBHOCTH PAOOTHI OMPENACTCHHOTO YUACTKA U/UITH CUCTEMBI.

AHanu3upys NOJy4YEeHHbIE JAHHbIE, BHYTPEHHUE ayAUTOPHI COCTABIISIIOT PEKOMEHIALMH IS
TOT-MEHE/DKMEHTa, a B OTACNBHBIX CIIydasX MOTYT 3aHHMAThCA Pa3pabOTKaMH IPOEKTOB,
HaIpPaBJIEHHBIX Ha KOPEHHOE YITYYIIIEHHE CIIOCOOOB X0351IICTBOBaHUSA. AYAUTOP MOXKET 3aHUMATHCA
IIPOEKTOM PEOpPraHu3aly MPEANPUATUS WM OJHOTO/HECKOJNBKUX €ro MOApa3JeNeHuid s
yBenu4yeHUus:  SPQPEKTUBHOCTH, MPOCUYUTHIBATH MYTH  MOJEPHU3ALMHU  MPEANpPHUSITHS B
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