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KimoueBbIe CITOBA: HAHOHANbHbII KOPIIYC, Ka3aXCKHit s3Ik, MH(OPMATHOHHbIe
TEXHOIIOTHH, TIPOEKT.

C mpunanuem Kasaxckomy A3BIKY CTaTyca rocynapcTBeHHOTO
JISBIKA CTO DOIlb SHAYHTENBHO yCHINIACE, UTO MPOABIAETCS B pac-
IUHPEHHH BCEX ero GYHKUMI 1 Henomb3oBarmm Bo Beex chepax 06-
mmexns. CTaTycHOMy NONOKEHHEO Kasaxckoro A3bIKA, 3KOHOATE Th-
HILIM MepaM NPOBOAUMO A3BIKOBOH MOMHTHKY JOIDKHO GBITH COOT-
BCTCTBEHHOE JHHIBHCTHYECKOE HATIOMHERNE, ONHHM W3 MpHOpH-
TCTOB KOTOPOTO sABAAETCS mpoGema KoprycHoro miannpoBanms
— HOMBITKA CTaHAAPTH3HPOBATL U CHCTEMATH3UPOBATE A3BIK Ha OC-
HOBE MH(OPMALHOHHBIX TexHOTOrHH, B Ppamkax Tocynapcrsenmoit
TPOTPAMMEL DYHKUHOHUPOBAHUS 1 PasBUTHS 3BIKOB (2011-2020)
[IOABHIACH OCTPast HEOGXONHMOCTD CO3TaNHs Haumonanshoro kop-
IIyCa Ka3axCKOro A3bIKa.

@opymposanue Kopmyca — AKTYallbHAs 3371898 MHOTHX COBpe-
MEHHBIX MHDOBBIX cooBmiects, TTOCKOMBKY FOCYNAPCTBEHHOMY CTa-
TYCY A3BIKA MOTYT COOTBETCTBOBATL He TONbKO KOu(UIEpOBaHHLIe
ASBIKH, HO M BCE €10 PEaiH3alum BO Beex CTUIAX M xaHpax. Kak
OTMEYACT OTMH U3 cO3maTerneit Hauoramsroro kopryca Ppyccroro
A3b1ka B. Tirynrsum, KOPIYC A3bIKa — 5TO 3¢ eKTUBHbIN 1 ToTesHb
HHCTPYMERT, 0COGEHHO B ToM Ciiyuae, KOTZia KOpIye SBIsteTcs Gosb-
M T10 00BEMY U MONHBIM 110 OXBATY MaTepHaa, T.e. IPeACTABIsCT
coboit Haumonansumii Kopnyc s3pika <...>. Kopryc si3bixa — 370, B
TEPBOM NpHGIWKeHHH, coBpaHHe TekCTo Ha JHHOM S5I3BIKE, Tpesc-
TABICHHOE B SNIEKTPOHHOI hopue 1 CHAaOKEHHOE HAYYHBIM anmapa-
TOM. ANNApat, «BCTpOCHHELD B KOPIIYC, Ha3bIBACTCS «pasMeTkoily,

ei1»; KOpIyc Teu nyuime, Tem monmee u COBeplleHHee
€70 annotanus» [1]. Cosnanne KOpIyCa — WTHTEbHbIH, TpyToemKuii
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work, e.g., twice a week, an hour a day, once a week, several times

the onth, and so on.
uiu Every day plan only one or two major things that you would

w. out completely. If you do not manage to cope with it in one
se...éa it requires more time — divide this things into several stages,
M.Mw\minm one or two stages every day until you realize your plans,
For example, you can select only 2 major and a few Eu.zn.; cases and
accomplish them, and spend the rest of the time on vacation, share it
with loved ones, do anything with a clear conscience.

4. Report on the time spent.

Honestly estimate the spent time. We often seem to be very busy,
filling our every second with fuss, but actually just avoiding to do the
real work. Working on one task for 16 hours a day can be ineffective,
but working on only 4 hours a day without being distracted can lead to
aresult that will surpass all previous results,

5. Distinguish useful things from useless ones.

Suppose you sit down at your computer and start to work on one
of the tasks. After making a delicious cup of tea, you decide to take a
look at what's new in «vkontaktey and to check out all the news. Step
by step and you decide that playlist you listen while working abso-
lutely does not fit your mood today and you are bored of it, so you
urgently need to add new tracks - and of course right after that you
Wwill go back to business. As a result many hours are spent on what is
actually does not play a major role today. As soon as you feel stuck,
ask yourself the question: «Is this what T really want? Do T need it
While working on present business?».

Imagine another situation. You assigned yourself an important and
long-ery, fask (two hours length) that must be finished, but which you
do not Want to do. And here comes the idea to sort out movies on your
rma aa. ive - this is also important. Or it is better to read an interesting
me_ﬁm in the new magazine. Well, maybe it is really important to you,
2 m_m.wo.: assign something that mm necessary to ooEEma. it is better
mwo“:ms it. m:.ow anote to Em. monitor aSmm the question that we asked
) € but a little more precise: «Do you invent petty excuses just to

id Working on important things?»

6-Do not dy alot of things at once,

Eam”ﬂa do not u_.:Bn from one thing to another. Z.cnw does not w_éwv.a
etter. Tt is great if you manage to do all things at once. But in
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most cases, even when we coped with everything, rushing about fro
one side to another, the quality of the work suffers.

If you do not want to spend several hours working at one and
same thing, set the timer for each part of the job. For example: «Noy
1 will translate this article for 30 minutes, and only then I will wat
2 movie. And after movie T will spend another 30 minutes to finish
the article and send it to the customer». Probably right now it seem
to you to be ridiculous and too meticulous, but if you want to achie
the productivity in reaching the goals and to really have free time, y¢
have to follow time limits.

If you have decided to use 2 certain amount of time to complete:
a task, try to limit any interference, such as sound of incoming mes-
sage from social networks.

7. Get rid of unnecessary things.

Our fears are our most evil enemies, because they are close to
enough to pressure to our most weak parts to make us listen to the
Here is an example of some of the fears that people have at the beg
ning of the implementation of their tasks:

+  The tasks are not witty enough, essential, smart, necessary 0
anyone else except for you, useful, and so on. Anything is pos
sible if you believe. If you already believe in your failure
will certainly come true.

Implementation of your ideas will disconcert you or it
run you off your feet, or simply you will not be able to O]
with the impact of the result. If you really want to successiut
attain your goal, you need to concentrate the strength and
to it. In other respects, any returns are the result, and you
find the approach to this result.

The stated aim is ridiculous, and you are simply unable.
come up with something good. Do not panic. According t0
terviews of successful people (including artists) they could
imagine that their idea will have a success — they just belieV!
in it and tried to implement it no matter how unreal it seett
to them. And they did it! Follow the example of people who
have succeeded. Follow your ideas!

You do not have enough natural talent to live your idea
perhaps it is simply not for you — i

back to «your» place. Certainly it is not true. Going bacl

:E:%vazs kopnyc svika & Bonpocs! npenoziasaniis UHOCTPaHHLIX SIFBIKOB

the example of successful people mentioned above: how often
someone who was engaged in his youth in some job, that he/
she found to be good for them from birth, then, as adults de-
vote themselves to & completely different thing! Sometimes
it happens that one business still stays to be the most favorite
from childhood to old age. but this world is full of another
ways. You decide yourself how many things you want to be
mswmmmm in seriously during your life; the important thing is to
enjoy the process!

8. Information

nformation is present around us, near us, inside us every day and
every minute. The consumption of it is virtually uncontrolled. Often
we read something that we even would not have thought to read, but
this information is accidentally so conspicuous that attracts our aten-
tion. And in most cases it does not really play a role in our life. All
sorts of «demotivators» and other sites for burning time when you do
1ot want even to think about the work.

Avoid time thieves — social networking sites with endless clicks
on, etc. Limit time held there when necessary, of block sites for work-
ing time. Get into the habit of asking yourself: «Will T need this infor-
mation for my present affairs?» If there is a need for more radical ac-
tion — to gain the ability to ignore or filter the information and details
in it that do not relate directly to you, that do not lead to action, that
ate not important — the first step is the transition of yourself to low-
informative «diet».

9. Rationdlity or Efficiency?

_ Weare brought up with training to have the ability to act rationally
since our very childhood by most parents and employers. Imagine a
man who updates the page «Vkontakte» every minute, being afraid to
miss a «Helloy or «Like», creating endless classifications of his social
profiles, 1t is rational, but is it effective?

10. Set the time limits

The magic of time limited approaches is the deadline for imple-
Msoimao,r If you are given a period of 24 hours, you will be forced
MMV%.EV\ concentrate on the matter, and you simply will not have the
e A_m% 10 be distracted by anything else. Ifa s&,oru week is allocated
itse mo same task, you will manage to m.o m<9\<.§5m except for Ew task

during the first six days, in addition having made mountains out
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of molehills. And if you are given a period of a month the problem wj]
grow in your imagination to the state of the monster and it will tal
all your creative power — by the end of the term you will be terribjy,
disgusted even with the thought of the problem: «I'm sick to death o

itl». Naturally, the deadline should be set after taking into consideg
ation the amount of work. 1

12. Have a rest

You will neither get back the spent time, nor turn it back. Work ig
work, but health and loved ones is something that can be lost at a
time, even when you do not expect it. Appreciate your own time ang
have rest in a right way — not sitting by computer, but in real life.

TOASTMASTER’S SPEAKING LESSONS

7. Dzharasova, .p.s.
D. Rskeldieva
Al-Farabi Kazakh National Univer
Almaty, Kazakhstan

Key words: informative activity, s!

oping informative activity and creative independence of students.

At school pupils learn basic rules of grammar, the parts of the
speech, an essential vocabulary and work with texts. The more they
study language — the more difficult it gets for them.

the didactic material used during game has to be convenie
and clear;

* rtules of the game have to be accurately formulated;
*  each student has to be the active participant of game;
*  games have to alternate easy and more difficult;

°  any game has to have the end result.

HauoHATHHETE KOPIYC A351Ka & BOMpOCe! MPeoaRaiis MHOCTPaHHbX A3bIKOB

The essence of interactive training consists in the onw.ENmao: .c».
ational process so that practically all students were involved in
iy s of knowledge that they could understand and discuss on the
nnoomw& they know and think. Example of carrying out such interac-
@nﬁ Jesson "Toastmasters’ speaking skills" which practices teachers on
mww%w:,osm of mnm:m: of specialty can carry: "Foreign language: two

;i uages'.
woamm_,m*“_wﬁ“m: wg.wﬁ?om of such lesson are to give the chance to stu-
dents independently to organize and carry out discussions on interest-
ing subjects. . ] ] :

Joint activity of students in development of new subjects, in cast, a
choice of expert group, discussion of results 2@3_.% aoEosmn..mmm.m both
creative and organizational abilities, and their skills o*,. acquisition of
English. Here it is visible that each student Bmwo.m the E&Smcm_ con-
tribution to digestion of language material, participates in an exchange
of knowledge, ideas, information news and all this occurs in the atmo-
sphere of goodwill and mutual support. )

The students understand that for modern society the simple study
of speech structure does not really solve the problem. Nowadays, any
career requires the ability to speak correctly, confident, and clear. It
opens up a huge number of the doors to the great success. However,
as we can see in practice, not everybody takes the risk bravely to go
on stage and start free talk on the public; speaking up their Ec:mvmﬁ.

The ordinary lessons of ‘Professional English” turned into a train-
ing club of oratorical skills and debate for students of this course. At
the beginning of the semester, they have developed amount of sce-
narios, schedules, and topics for discussion. Everyone there plays his
Or her specific role taking into account their own mistakes and gaps as
well as their peers’. .
The main task of a teacher is to help students to develop precise
Is of oratory.

. The Toastmasters® session inspired by the same series of speak-
Ing clubs organized by Ralph C. Smedley in USA, today encourages
Students to disclose the limits of their capabilities, and literally talk to
this Worlq in the same language. The success of these lessons depends
O the program of participants take.

e In Toastmasters activities students learn while you they are par-
"“IDating! There are many roles to fill and all of them play an impor-
fant parg in making the experience education enjoyable.

skill





