O/1-®APABU atbiHaafbl JY\SAKYNTTbIK YHUBEPCATET!
KA3AXCKNW HAUNOHANBHBLIN YHUBEPCUTET nmenn AJlb-GAPAB

Xanblkapanblk KatblHacTap akynbTeTi
daKkynbTeT MeXAyHapOAHbIX OTHOLLIEHWI
XanblkapanblK KyKblK Kateapacol
Kadenpa mexxayHapogHoro npasa

on-®apabu atbiHAarbl KasYy
XanblKapasnblK KatblHAcTap hakynbTeTiHiH 20-Xbl14bIfbl
XBHe xa/iblKapanblK KYKblK KajenpacbiHbIH 25-)Xbl1AblFbIHA apHasifaH
«KOO-OAFbl OKY YAEPICIHIH CAMACbIH KAMTAMACHI3 ETY:
OBCTYPNNEP MEH XXAHAJIbIKTAP» aTThl
XanblkapasnblK OHy-aicTeMeNiK KOH(hepeHUMACbIHbIH

MATEPVAN AAPDI

AnmaTsl, 4>kenToKcaH 2015k

MATEPNAJIbI

MeXAyHapoaHOM y4ebHO-MeTOAMUYECKON KOH(hepeHLUnm
«OBECMEYEHNE KAYECTBA YYEBEHOIO MPOLECCA B BY3E:
TPAANLUNN N NUHHOBALIW», nocesAweHHOW 20-n1eTuio
(hakynbTeTa MeXXayHapoAHbIX OTHOWEHUI 1 25-neTuio Kadeapbl
MexayHapoaHoro npasa KasHY um. anb-®apabu

AnmaTbl, 4 gekabps 2015r.

MATERIALS

of international educational conference
«ENSURING THE QUALITY OF TEACHING IN HIGHER EDUCATION:
TRADITIONS AND INNOVATION», dedicated to the 20th anniversary
of the Faculty of International Relations
and 25th anniversary of the Department of the International Law
of the al-Farabi Kazakh National University

Almaty, December 4,2015

Anmartsl, 2015



PekomeH10BaHO K U3JaHuio0 YUeHbIM COBETOM
thakynbTeTa Me>XKAyHapoAHbIX 0THoweHniA KasHY nv. anb-dapabu
(MpoTokon Ne 50T 22.12.2015T.)

Pe,anLLI/IOHHaH Konneruna:
JIOKTOp roprandeckux Hayk, npodeccop C.K. Aligap6aes
KaHAMAAT IOPUONYECKMX HayK, AoLeHT ADK. Tycynosa

Ob6ecneyeHue KayecTBa y4e6HOro npouecca B BY3e: Tpagnuumn 1 MHHOBaUMK: MaTepuabl MeXayHa-
POLHOW y4ebHO-MEeTOANYECKON KOH(EPEHL MM, NOCBALLEHHON 20-1eTUI0 (hakyibTeTa MeXayHapoaHbIX OT-
HOLLUEHWIA 1 25-neTui0 Kadeapbl MexayHapoaHoro npasa KasHY um. anb-®apabu. 4 gekabps 2015 r. / nog
o6LY. ped. A.to.H., npod. C.OK. Aligapbaesa. - Anmartbl: Kasak yHusepcuteTi, 2015. - 191 c.

ISBN 978-601-04-1611-6

B HacTosiLLEM COOPHMKe NPeACcTaBieHbl MaTeprabl MeXAYHAPOAHON Y4eO6HO-METOANYECKOW KOHMEPEH-
LMW, B KOTOPbIX JAeTcAd OLEeHKA COBPEMEHHOIO COCTOSHWS W -OCHOBHbIX TEHAEHLMIA Pa3BUTMS METOAUKM
npenojaBaHns B BbICLLUMX Y4eBOHbIX 3aBefeHUsX. B pamkax KoHdepeHUmn 06CyxaatoTes yuyebHO-MeToau-
Yeckme BOMPOCbI NPOECCMOHANLHOV MOArOTOBKM CMELMANMCTOB Ha BCEX YPOBHSX 0OY4YeHWUs B COOTBETC-
TBWM C COBPEMEHHbLIMI TPe6OBaHUAMM.

Martepuanbl MeXayHapo4HON Yy4ebHO-METOANYECKOA KOH(ePeHLUMM ony6IMKOBaHbI B peaakuum aBTo-
POB.

ISBN 978-601-04-1611-6 © KasHY vmeHu anb-dapabu, 2015



Rakhimbayeva R.M.

Communicative approach of foreign languages teaching as the development tool of "feeling of language............ 129
[acamangmHosa M. T.

LLleT TiNiH yipeTyaeri MHHOBAaLWIS TEXHONOMMS TYP/EPI: XKOOA TEXHOMOTUSICHL. ... .vvveeveriereereeeeseeseeseesenseseeseenenns 130
Paxmnmbaesa P. M.KypyHunHoBa I'.

VIcrnonb30BaHMEMHHOBALWIOHHBIXMETOA0BHAZAHATUAX CPC .. ... 133
PayaHnguHa LLL.3.

O MOCTPOEHWM XyA0XECTBEHHOTO 06pasa B Mbece K.MyCrHa "TIPEMHOANA " .......c.vieeeereieieee e 139

PayaHauHa LLIL.3.
OcHoBarte/b  NPOeccroHabHON  KOObIZ0BOM LLUKOSbI -Mpodieccop, npodeccop HapoaHas apTucTka

Ka3aXCKON CCP BATAEBA D. XK .. ..ottt e eteste st e e e s eneereseeeeneas 141
ToiraH6aesa A.E., Kannesa A.A.

3HAUNMOCTb LIEHHOCTEM OBPABOBAHMS. ......veveveeveestesteeseessestestesseessestesseeseeseessesssessestesseessessestasssessessessesssessenses 144
Opa3sxaHosa A. O.

CTyLeHTTep/iH arbUwbIH X3He Ka3ak TiNaepiHAeri IMHrBOMBLEHN KyY3bIPETTINIrH Coiney MafeHUETI HerisiHae
LAMBITYIbIH OHTAAIB! TOCIILEPI. -t verververeeseeteseeseeseesessesseseeseeseesessesseseasessessessessesensessessessnsensessensessnssenensessensens 146
Xan6apos H.A., BypkuTobaesa I'.H.

lMefarornyeckast TEXHOMOMMA B CUCTEME COBPEMEHHOTO OBPE3OBAHYIA. ........vevveereeeereeaneereeseesreeseeseesseaseeeeseesneans 150
>Kan6apos H.A.. Hypranuesa C.H.

AYL8PMA KbI3METIHIH MOLEITBAEPI. .. e steeveertestesieaseestestesteeseestesseaseesaesteaseessessesseaseessessesseessessessesssessessessesssensens 152
KaceHosa J1.T".

NabopaTopHbI 3KMEPUMEHT KaK OCHOBA MOBbILLIEHNS SPPEKTUBHOCTY OBYHEHNS (INBNIKE. ... 156

Temupbekos A.H., Cepganves E.Y.
TexHoMorvs OCTaBKM y4eBHOrO KOHTEHTA B CUCTEME AUCTaHLMOHHOTO 00yYeHI s C NPUMEHEHMEM

TEHETUUECKOTO QUTTOPMTIVIB. ...ttt e sre e s sre et reen e nre e nme e sr e r e r e e e Rt nre e sre e e R e e nr e e nn e e nr e e nreenmeenneenneenre e 159
LLlagues K. X.

KazakcTaHgarbl OU3HECTIH aneyMETTeHYi: AaMy ePEKLLIENIKTEPI MEH GETANBICTAPBL..........cververreeeereiresreeeeseenes 161
AnT6aesa M.A., AliT6aesa H.K., lana6alikm3abi J.,

dopmm1poBaHKe Ky/bTypbl YMCTBEHHOO TPY/Aa YHALLMXCS MPOECCUOHABHBIX KOMUIEIKEN. .....vveveeeevereaeeee e 168

AliTbaesa M.A., Ab>kanvesa I".
KacinTik Konnemk okyLUblIapbIHbIH TaHbIMABIK 6e/CeHAINIMH KaNbINTacTbIpya OKbITYAbIH, GenceHai aaicTepiH

TTAAZATIAHY . ...ttt etttk k£ b8 44 e 8 £ £ e £ e E £ E b bR E b e e b e R bR £ bRt b bt bt b et 170
Kapumosa I".A., )Kan6apos H.A., bypknT6aesa I'.H.
Mefarornyeckas TEXHOMOMMS B CUCTEME COBPEMEHHOTO OOPA30BAHMS........cvvvereereereareareseeeeseesessesseseesensensesseses 172

Cwmaunosa XX. K., Mapmenosa N .E., Mongawuesa K.LLI.
TexHonorva cabafbiH eTyze 6iniv 6epyaiH, XaHa TEXHOMOMMSChIH NakfanaHyabiH TMIME a4iCTePiHIH,

IMEHBIBIIDUTBITBL. ...ttt ettt e et e e st et e e see e e es e e e as e e e ms e e e mR e e 4 e e e e 4R R e e 2R R e e nR R e e sR R e e 4R Ee e e Ee e e ameeemeeenbeeenmneeanrenanneean 174
Kizalov B., Madibayeva S.

Advantages of teaching process in SMall grOUPS........cccveiiriiiieie e s ee e snee s 176
Tycun>kaHosa [l. B.

«biniM ypgaiciHae VHTEPHET PECYPCTAPBIH KOMIAHY. ... .eveieeereereeseeaseeseeseeaseaneeseesseaseensessesseessessessesseeseessesseenes 178
MypaTynsl NL

COBEPLLEHCTBOBAHME MPOLECCA OBYHEHUS. ... vvevereereereasesieteseeseasesseseessesessessesseseesessessessesseseesessessessessasensensens 180
Cyneiimenosa I".C.

BiniM - €71 3KOHOMMKACHIH KOTEPY/IH O3EKTT (NAKTOPDL ..vve.vvevrerueesueesteesteesseesseesseesseesseessesssesssesssessseesseessessresns 182

Macanumosa 3.C.
OKbITy/blIL, >Kalla TEXHONOrUsTapbl MEH MHHOBALMSIbIK 3AiCTepAl TiIMAI MaiiganaHy apKbibl XXEKe Ty/FaHb!

KQUTBITITACTBIDY . .ttt ettt ettt etttk ab e ss e et e £ st es e e h bt e h b e 2 Re e £ as e 4R b e £ R ke e R b £ 2h b e e hs e e mb e e m b e e m b e eb bt esbeenbeenneenbenneas 185
Sylkina Svetlana

The main directions of career guidance tECANIQUES.........cooviiiiiiiiiiii e 187
XKainay X.

an-Papabu atbiHgarsl KA3¥Y ctygeHTi okyFa Tmic 100 KiTan» »kobachkl apKplibl CTYAEHTTEPLAIH OKY
BIHTACHIH BPTTBIPY ...eeeuteeuriereesieesreestee st e st e sreesreesreesreesreesreesre e saeesbeesreesr e e are e nre e sreenbeesreenreeaneesreesaeenneenneenreeas 190



Byn 63 KbI3MeTiHe LblFapMaLLbIfbIKNEH KapaiTbiH, XKeke 6acbiHbIH 6erini ickepnik KkacveTi 6ap agamabl Ka-
XET eTeTiH XyMbIC. LUbIHAbIFbIHAA Aa 3p6ip nefjaror XaHa MHHOBALMA/bIK TEXHONOTMAHbI MeHrepy 6apbl-
CblHAa 63iH-63i AaMbITagbl X3He 83iH-63i KasbinTacTbipadbl. XXI fackipfa 6onawak MamaHaapabl gaspnay,
onapfblH, Kacion 6enimaenyiH KanbinTacTblpy Macenenepi - Kesek KyTripMenTiH e3eKTi KoFam Tasiabbl.

KopbiTa Kene, MHHOBaUMANbIK TEXHOMOrNANAPAbIH Kaid TYpiH ancak Ta, onapAblH TUIMAINITI TeK KaHa
MyFanimMHIH, LwebepniriHe 6ainnaHbICTbl 60bIN 0TbIP. COHAbIKTAH 6iniM anyLbliapAblH bIHTACbIH apTTbIpyFa
apHanfaH aficTeMenik KypangapAablH XXyreci MeH amangapbl 3p MyfaniMHEH onapAbl TepeH urepyiH, icke
acblpyblH XX3He OraH cali 60naTbIH ickepnikTi Tanan etedi. binim - 6onawwak 6araapbl, Ke3-KenreH oKy OpbiH-
HbIH, 6acTbl MIHAETTEPIHIH Bipi - >Xeke TyNFaHbIH, Ky3ipeTTifiriH gambiTy.biniMm 6epy XyieciH aknapaTTblk
TEXHO/IOMMSA MEH MHHOBALMASbIK TEXHOMOMMAHBI OKY - Tapbue ypaiciHae nainganaHy >eke Ty/iFaHblH 63 Ma-
MaH/AbIFbIHA KbI3bIFYLUbIbIFbI MEH MaMaH/blK CanacblH apTTbipbin, LblFapMallbliblK LAObITbIH LWbIHAAM,
IbIIbIMA KB3KapacblH Ka/lbINTacTbIpbIM, TaXipnbede KongaHa any kabineTri mamaHgap gaspnayfa KofaMHbIH
[amMy XongapblHa )Xo alagpl.

DpebuetTep:
1 «WHopmaTuka Herisgepi» xypHabl Ne3, 2010 x.
2. «MHopmaTyrka Herisgepi» Ned 2005 x.
3. «MHdopmaTrka Herisgepi» Ne2 2004 x.
4. «MHpopmaTmKa Herizgepi» XypHanbl Nel 2010 .
5. «KasakcTaH MekTe6i» No2 2006 .
6. «KasakctaH mMekTebi» Nel 2007 x.
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. «KaszakctaH MekTebi» Ne9 2010 .

Sylkina Svetlana

Candidate of Law,
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Kazakh National Al-Farabi University

THE MAIN DIRECTIONS OF CAREER GUIDANCE TECHNIQUES

The objective of vocational guidance is to support the students in the process of selecting a profile

and scope of training future professional activity.
Career guidance work has several directions:

1) Vocational enlightenment is a set of measures to increase awareness of labor market about the possibilities
of qualification - professional employee growth in the process, the needs of business organizations for skilled
workers on the prospects for development and the job market and work on other matters relating to the
employment of the employee.
2) Professional education a set of measures aimed at creating a desire in young people to work on to improve
specific personality traits needed to improve their professional skills, as well as to form their aspirations to
industry, etc.
3) Professional consulting is a providing the necessary assistance in the professional self-determination (the
choice of future profession) in order to make deliberate decisions about the choice of the specialty taking into
account its interests, capabilities, health status and other factors that may influence the choice, as well as
taking into account the needs of society.
4) Professional promotion is a type of professional information (education), which is a consulting and
drawing of attention to a certain specialty by consulting emphasis on its advantageous features and show its
positive side, and at the same time awareness of the disadvantages and negative features of those professions,
which are unacceptable alternative for a potential employee because of any circumstances.
5) Professional selection is a set of actions to determine the compliance with the profession that he is
interested in at this stage. Determination of suitability takes place in view of its capabilities, psychological
characteristics and other personal qualities. Of course, in the process of determining other professionsmay be
identified, more suitable features and capabilities.
6) Professional advertising is an effective and useful employment marketmechanism aimed at attracting a
larger number of potential workers in a particular sector of the economy and on the defined job.
7) Professional adaptation is a set of measures designed to ensure that an applicant has developed the
qualities and abilities required to perform scheduled duties of his future profession.
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Future work should be first of all loved and interesting. The work should give a person the feeling
of a sense of meaning and significance of the activity that performs.

But completely different conditionsare neededin different casesin order for the work to be "dream
job". Since we all have very different interests, different characters, different skills and abilities.

The system of vocational guidance should ideally be comprehensive and multi-character,
"accompany" the younger man in the course of training and choice of profession. Therefore, it is necessary to
begin professional work even when the person is still at school.

It is necessary to choosethe future profession when the child is still at school age. In fact, after
school he would have to do it on the specialty which will be fundamental to his entire future profession and
career. The problem of professional orientationsharply rises on this occasion.

The problem of choosing a future profession is the biggest problem of vocational guidance.
Especially for children aged 15-16 years. After all at school age few people have a clear idea what they want
to become in the future. Most of them do not even imagine in which area they would like to work in the
future. And in this respect the international experience of career guidancecould playthe positive role.

Abroad, even in schools, there are subjects that are focused on the study of various professions.
And in some cases vocational guidance lessons are for the people who work at work, which is dedicated to
today's lesson, so that students can get the information from the "first hand", and could ask their questions,
the answers to which can hardly be found in textbooks or directories. In addition, the curriculum of some
foreign countries has a certain educational courses required to visit that aimed at self-knowledge and
development of the child. Some countries even have practical courses in which students try their hand at the
real sector of the economy. These jobs give them more information than the theory taught in school. In
addition these school programs cover a wide spectrum of professional activities, so that the child could
surely identify at certain inclinations and could get to know those jobs that he liked.

The effectiveness of school career guidance is often determined by how many students (in percent)
chose the profession for which they were oriented, and work on them.

"This criterion is important, but insufficient. For example,planned percentage of pupils can be
achieved by various means, and including the not always justified on educational, social, psychological and
economic points of view. And if that figure becomes an end in itself and the main purpose of vocational
guidance, and without a serious diagnostic and educational work with the students, all of this work takes on a
kind of bias that prevents the very first professional orientation that undermines its credibility on the part of
students and their parents. Achieving this goal is possible and justified only when working with young
people in identifying their real interests and abilities, the formation of the belief in the right choice of
profession, meets their personal inclinations and needs of the city, the district, the village in which they live
and society whole.

If the students have identified and agreed upon in advance their plans for life and professional self-
determination, the percentage of pupils who achieved the realization of their plans is one of the indicators of
the effectiveness of vocational guidance.

It is known that the right choice of profession has a positive effect on performance as well as on
the quality of work. Therefore, labor achievements of school leavers or other educational institutions
associated with vocational guidance are another important criterion for the success of the choice of
profession. "[1]

Here are some modern models of career guidance:

1 Support of one or several groups of students from 5 classes of mobile group of students at the university.
Mobile group of students will receive a greater effect of vocational guidance as students go on longer contact
with their peers than with teachers.

2. Creation of a regularly updated professional orientation in the corner of the school which will include: a
specialized edition of the career-oriented focus -monthly periodical of KazNUfor high school students, their
parents and teachers, "Who to be?". The magazine should cover the current state and problems of
development of national career guidance systems. It is necessary to disclose the actual issues of choice of
profession, the process of professional self-determination of young people, problems of perspective
development of occupations and the labor market, vocational guidance work with youth; professional and
qualifying characteristics of specialties; a program of self-education to prepare yourself for the chosen
profession; information for students on how to obtain the chosen professions, profding subjects, periods of
instruction, training prospects and professional growth; set of background, clearly, career-oriented materials
necessary for the professional education of students, and so on.

3. The organization of excursions for schoolchildren in the city. Excursion in the company - it is an
opportunity to introduce students of educational institutions with the variety of professions, to get a direct
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understanding of the subtleties and nuances of the different kinds of professions, labor content in a variety of
industrial and research areas, expand the horizons of students.

4. Help students to choose a specialty through the media (special cycles of transmission, heading in
periodicals).

5. The inclusion of additional hours for career guidance in the curriculum, holding an open day on the
faculties of KazNU, as well as meetings with representatives of enterprises, companies of potential
employers.

6. Involvement of parents in the organization of professional trials of high school students at the enterprises;
attracting the most active parents of students who are ready in cooperation with teachers to provide
educational support to students.

7. Creation of based centers, research laboratories, technical gadgets for pupils that they will have been able
to more closely acquainted with the feature of a future profession, it will help to make a choice when you
receive more conscious and therefore reduce the dropout rate in the elementary courses. Participation in
these circles will deepen their own knowledge and skills.

8. Conducting of business games, contests. For example, students are offered jobs consisting of two parts:
the first contains the tests and answers, the second - includes tasks. Students will have a certain time: 1 hour
30 minutes on the assignment.

These measures will allow carrying out career-oriented monitoring and maintenance of the student
from the moment of choice of profession and till the employment stage. It is possible that professional
orientation even if it is available in the school, will be in demand not of all students due to a number of
different reasons. Therefore, during the career guidance pre-planned advertising and information
supportshould be conducted to increase interest in her school environment.

Such a work can be complex and multifaceted - placement of information about the educational
institution and specialization in town and of schools, sports and cultural facilities, massively visited by high
school students, banners on the street, social and commercial information (programs and commercials) in the
electronic media of the Republic.

The implementation of some points of these activities requires certain material costs, including
proper career guidance work, as well as placement of image character of the materials in the media.
However, if you hold these activities, they can altogetherlead to the maximum effect.

The need to adapt education to the existing requirements one more important trend can be
identified related to the labor market, which has direct relevance to career guidance: not human knowledge
is the most important in today's working (which are becoming obsolete faster and faster), but its capacity and
ability to learn. It is potential that is "hunted" by most employers, fixing their attention on today's students. It
becomes an important competence-based approach to the assessment of young professionals. This approach
allows us to determine the potential of a person, an orientation ofsuch a potential, the most noticeable
competence and scope of their most effective application of labor. The optimality ofthis approach isjustified
by the fact that it is difficult to evaluate the graduates of professional experience (since not everyone has it),
so the potentialcould be the only thing of their real value. But, judging by the trends indicated above, it is the
potential which is the most interesting aspect for today's employers.
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