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Бұл өз қызметіне шығармашылықпен қарайтын, жеке басының белгілі іскерлік қасиеті бар адамды ка­
жет ететін жүмыс. Шындығында да эрбір педагог жаңа инновациялық технологияны меңгеру бары- 
сында өзін-өзі дамытады жэне өзін-өзі калыптастырады. XXI ғасырда болашақ мамандарды даярлау, 
олардың кәсіби бейімделуін қалыптастыру мәселелері -  кезек күтгірмейтін өзекті қоғам талабы.

Қорыта келе, инновациялық технологиялардың қай түрін алсақ та, олардың тиімділігі тек қана 
мұғалімнің шеберлігіне байланысты болып отыр. Сондықтан білім алушылардың ынтасын арттыруға 
арналған әдістемелік қүралдардың жүйесі мен амалдары эр мұғалімнен оларды терең игеруін, іске 
асыруын жэне оган сай болатын іскерлікті талап етеді. Білім -  болашақ бағдары, кез-келген оқу орын- 
ның басты міндеттерінің бірі -  жеке түлғаның қүзіреттілігін дамыту.Білім беру жүйесін ақпараттық 
технология мен инновациялық технологияны оқу -  тэрбие үрдісінде пайдалану жеке тұлғаның өз ма- 
мандығына қызығушылығы мен мамандық сапасын арттырып, шығармашылық шабытын шындап, 
гылыми көзқарасын қалыптастырып, тэжірибеде қолдана алу қабілетгі мамандар даярлауда қоғамның 
даму жолдарына жол ашады.
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THE MAIN DIRECTIONS OF CAREER GUIDANCE TECHNIQUES

The objective of vocational guidance is to support the students in the process of selecting a profile 
and scope of training future professional activity.

Career guidance work has several directions:
1) Vocational enlightenment is a set of measures to increase awareness of labor market about the possibilities 
of qualification - professional employee growth in the process, the needs of business organizations for skilled 
workers on the prospects for development and the job market and work on other matters relating to the 
employment of the employee.
2) Professional education a set of measures aimed at creating a desire in young people to work on to improve 
specific personality traits needed to improve their professional skills, as well as to form their aspirations to 
industry, etc.
3) Professional consulting is a providing the necessary assistance in the professional self-determination (the 
choice of future profession) in order to make deliberate decisions about the choice of the specialty taking into 
account its interests, capabilities, health status and other factors that may influence the choice, as well as 
taking into account the needs of society.
4) Professional promotion is a type of professional information (education), which is a consulting and 
drawing of attention to a certain specialty by consulting emphasis on its advantageous features and show its 
positive side, and at the same time awareness of the disadvantages and negative features of those professions, 
which are unacceptable alternative for a potential employee because of any circumstances.
5) Professional selection is a set of actions to determine the compliance with the profession that he is 
interested in at this stage. Determination of suitability takes place in view of its capabilities, psychological 
characteristics and other personal qualities. Of course, in the process of determining other professionsmay be 
identified, more suitable features and capabilities.
6) Professional advertising is an effective and useful employment marketmechanism aimed at attracting a 
larger number of potential workers in a particular sector of the economy and on the defined job.
7) Professional adaptation is a set of measures designed to ensure that an applicant has developed the 
qualities and abilities required to perform scheduled duties of his future profession.
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Future work should be first of all loved and interesting. The work should give a person the feeling 
of a sense of meaning and significance of the activity that performs.

But completely different conditionsare neededin different casesin order for the work to be "dream 
job". Since we all have very different interests, different characters, different skills and abilities.

The system of vocational guidance should ideally be comprehensive and multi-character, 
"accompany" the younger man in the course of training and choice of profession. Therefore, it is necessary to 
begin professional work even when the person is still at school.

It is necessary to choosethe future profession when the child is still at school age. In fact, after 
school he would have to do it on the specialty which will be fundamental to his entire future profession and 
career. The problem of professional orientationsharply rises on this occasion.

The problem of choosing a future profession is the biggest problem of vocational guidance. 
Especially for children aged 15-16 years. After all at school age few people have a clear idea what they want 
to become in the future. Most of them do not even imagine in which area they would like to work in the 
future. And in this respect the international experience of career guidancecould playthe positive role.

Abroad, even in schools, there are subjects that are focused on the study of various professions. 
And in some cases vocational guidance lessons are for the people who work at work, which is dedicated to 
today's lesson, so that students can get the information from the "first hand", and could ask their questions, 
the answers to which can hardly be found in textbooks or directories. In addition, the curriculum of some 
foreign countries has a certain educational courses required to visit that aimed at self-knowledge and 
development of the child. Some countries even have practical courses in which students try their hand at the 
real sector of the economy. These jobs give them more information than the theory taught in school. In 
addition these school programs cover a wide spectrum of professional activities, so that the child could 
surely identify at certain inclinations and could get to know those jobs that he liked.

The effectiveness of school career guidance is often determined by how many students (in percent) 
chose the profession for which they were oriented, and work on them.

"This criterion is important, but insufficient. For example,planned percentage of pupils can be 
achieved by various means, and including the not always justified on educational, social, psychological and 
economic points of view. And if that figure becomes an end in itself and the main purpose of vocational 
guidance, and without a serious diagnostic and educational work with the students, all of this work takes on a 
kind of bias that prevents the very first professional orientation that undermines its credibility on the part of 
students and their parents. Achieving this goal is possible and justified only when working with young 
people in identifying their real interests and abilities, the formation of the belief in the right choice of 
profession, meets their personal inclinations and needs of the city, the district, the village in which they live 
and society whole.

If the students have identified and agreed upon in advance their plans for life and professional self- 
determination, the percentage of pupils who achieved the realization of their plans is one of the indicators of 
the effectiveness of vocational guidance.

It is known that the right choice of profession has a positive effect on performance as well as on 
the quality of work. Therefore, labor achievements of school leavers or other educational institutions 
associated with vocational guidance are another important criterion for the success of the choice of 
profession. "[1]

Here are some modern models of career guidance:
1. Support of one or several groups of students from 5 classes of mobile group of students at the university. 
Mobile group of students will receive a greater effect of vocational guidance as students go on longer contact 
with their peers than with teachers.
2. Creation of a regularly updated professional orientation in the corner of the school which will include: a 
specialized edition of the career-oriented focus -monthly periodical of KazNUfor high school students, their 
parents and teachers, "Who to be?". The magazine should cover the current state and problems of 
development of national career guidance systems. It is necessary to disclose the actual issues of choice of 
profession, the process of professional self-determination of young people, problems of perspective 
development of occupations and the labor market, vocational guidance work with youth; professional and 
qualifying characteristics of specialties; a program of self-education to prepare yourself for the chosen 
profession; information for students on how to obtain the chosen professions, profding subjects, periods of 
instruction, training prospects and professional growth; set of background, clearly, career-oriented materials 
necessary for the professional education of students, and so on.
3. The organization of excursions for schoolchildren in the city. Excursion in the company - it is an 
opportunity to introduce students of educational institutions with the variety of professions, to get a direct
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understanding of the subtleties and nuances of the different kinds of professions, labor content in a variety of 
industrial and research areas, expand the horizons of students.
4. Help students to choose a specialty through the media (special cycles of transmission, heading in 
periodicals).
5. The inclusion of additional hours for career guidance in the curriculum, holding an open day on the 
faculties of KazNU, as well as meetings with representatives of enterprises, companies of potential 
employers.
6. Involvement of parents in the organization of professional trials of high school students at the enterprises; 
attracting the most active parents of students who are ready in cooperation with teachers to provide 
educational support to students.
7. Creation of based centers, research laboratories, technical gadgets for pupils that they will have been able 
to more closely acquainted with the feature of a future profession, it will help to make a choice when you 
receive more conscious and therefore reduce the dropout rate in the elementary courses. Participation in 
these circles will deepen their own knowledge and skills.
8. Conducting of business games, contests. For example, students are offered jobs consisting of two parts: 
the first contains the tests and answers, the second - includes tasks. Students will have a certain time: 1 hour 
30 minutes on the assignment.

These measures will allow carrying out career-oriented monitoring and maintenance of the student 
from the moment of choice of profession and till the employment stage. It is possible that professional 
orientation even if it is available in the school, will be in demand not of all students due to a number of 
different reasons. Therefore, during the career guidance pre-planned advertising and information 
supportshould be conducted to increase interest in her school environment.

Such a work can be complex and multifaceted - placement of information about the educational 
institution and specialization in town and of schools, sports and cultural facilities, massively visited by high 
school students, banners on the street, social and commercial information (programs and commercials) in the 
electronic media of the Republic.

The implementation of some points of these activities requires certain material costs, including 
proper career guidance work, as well as placement of image character of the materials in the media. 
However, if you hold these activities, they can altogetherlead to the maximum effect.

The need to adapt education to the existing requirements one more important trend can be 
identified related to the labor market, which has direct relevance to career guidance: not human knowledge 
is the most important in today's working (which are becoming obsolete faster and faster), but its capacity and 
ability to learn. It is potential that is "hunted" by most employers, fixing their attention on today's students. It 
becomes an important competence-based approach to the assessment of young professionals. This approach 
allows us to determine the potential of a person, an orientation ofsuch a potential, the most noticeable 
competence and scope of their most effective application of labor. The optimality of this approach is justified 
by the fact that it is difficult to evaluate the graduates of professional experience (since not everyone has it), 
so the potentialcould be the only thing of their real value. But, judging by the trends indicated above, it is the 
potential which is the most interesting aspect for today's employers.
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