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CagbipoBa M.C., Abaukeposa I".O. CrtaTbsl MOCBsiLleHa aHanu3y BnvsiHUSA Bblbopa
Boi6 Npodeccun MOSIOAEkKMN B KOHTEKCTE N3MEHeHUs cnpoca
bI6op Npocheccum Kak ocHoBa pbiHKa TpyZda. ABTOpaMU akLEHT Jenaetcs Ha To, YTo
NPOheCCUOHANBHON MOBUNBLHOCTH 00 creumanicT, nonagas Ha puiHOK  Tpyaa
BbIMYCKHNKOB BbICUMX YYEOHbIX 3aBEACHUN o nqinaeTc B MONMOXEHM OOHONM M3 CaMbX CNaGo

3alwuueHHbIX B couunalibHOM OTHOLUEHUU KaTeropuu

HaceneHua.
Ha OCHOBe aHanmsa KOHKpPETHOro
couunonorn4yeckoro nccnegoBaHuAa no Teme

«lMpodeccnoHanbHbIn  NOTEHUMANn  Monodexun» C
oxsatoMm 500 pecnoHaeHToB . Anmatbl U r. LLbIMKEHT
BbiBNEeHbl  cTpatermm  Bblibopa  npodeccun  u
TpeboBaHus Kk Oyaywien paboTe BbIMYCKHUKOB BY30B.
ABTOpamm nokasaHbl OCHOBHblE TpeboBaHus,
BblABUraemMble Oyaywmx cneuuanuctoB Kk paborte:
npexae BCEero BbICOKUA 3apaboToK — 3TOro oXxumaarT
79,0% Monogexu, pfarnee CrnegylT MHTepecHoe
copepxaHvne paboTbl — 48%, xopolwne ycrnosus Tpyaa
— 40,0%, Hanuuve coumanbHblXx rapaHtum — 30,0%,
Hanuyne BO3MOXHOCTU MPOdIEeCCUOHaNbLHOro pocta —
27,0%,. PecrnoHaeHTaM Tak Xe BaXHbl Takve Kputepuu
paboTbl Kkak npecTwkHocTb — 19,0%, TBOp4Yeckas
paboTa, npeanonaratowasi uHMumatuey — 19,0%,
nonesHocTu o6uiectBy — 13,0% Monogexu.
AHanunanpys pesynbTaThl COLMONIOrM4ecKoro
uccnegosaHnd, nposedeHHble B 2015 rogy no
TPYOOBbIM LIEHHOCTAM, CTpaTernm 3aHATOCTU U CTUNSA
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Sadyrova M.S., Abdikerova G.O.

Choice of profession as a basis of professional
mobility of hei graduates

paboTbl COBPEMEHHOWN MONOAEXN aBTOpaMm BbISIBIIEHbI
crnegyowme TeHaeHuun: 6Gonblias 4acTb MOMOAbIX
nogen NOHUMAIOT KOHLEMUMIO BbICLIEro obpasoBaHus
KaK «3HaHMe Heobxoaumble Ans O6GLEro passuTUAY,
«KMOY  AnA genatb  Kapbepy»,  «QOKYMEHTOM,
HeobxoAMMbIM ANsA XuU3HWy». Bonblue, Yem nonosuHa
monoaexun pabotaet wmnm xoyeT paboTaTtb B CBOEN
cneumansHoCTy. «HU3Kas 3apnnara no
cneumanusauum»,  «CNOXHO  HauWTm  paboty no
cneumanbHOCTM» U«  He mMobAT  BbibpaHHyo
npodpeccumn»  ABMSAOTCA  [MaBHbIMU  MPUYMHAMMU
3aHATOCTM  MONIOAEXM He MO  chneuvanbHOCTU.
ABTOpamy rnokasaHbl OCHOBHble hakTopbl, BAVSAOLLME
Ha TPYAOYCTPOWCTBO COBPEMEHHON MOSOAEXKN Kak
«OTCYTCTBME  ONbIT  paboTbly,  «PYHKLUMOHANbHOE
HecooTBEeTCTBUE NpodeccMoHanbHoro obpasoBaHus K
TpeboBaHusM paboyero mecta», KHET 3HAKOMbIX».

KnioyeBble crioBa: BbinyCckHWKKM, BbiCLUMe y4ebHble
3aBefeHus, BbIOOp npodeccuu, 3aHATOCTb,
MoTUBaLMS.

This article analyzes the impact of the choice of
profession of youth in the context of changes in labor
market demand. The authors of the emphasis is on the
fact that young professional, entering the labor market
is in the position of one of the most poorly protected
socially population.

Based on the analysis of a particular case study on
“professional potential of young people”, covering 500
respondents in Almaty and Shymkent identified strategy
of choice of profession and requirements for the future
work of graduates. The authors show the main
demands made of future professionals to work: first of
all, high wages — 79.0% expect that young people,
followed by an interesting job content — 48%, good
working conditions — 40.0%, the presence of social
guarantees — 30.0% , the availability of opportunities for
professional growth — 27.0% ,. Respondents were also
important criteria such as the prestige of work — 19.0%,
the creative work involving lead — 19.0%, the public
utility — 13.0% of young people.

Analyzing the results of the survey conducted in
2015 on labor values and strategies of employment and
work style of the youth of today the following trends
authors identified: most young people understand the
concept of higher education as a “knowledge necessary
for the overall development,” “key to make a career”, “
document required for life. “ More than half of young
people working or want to work in their specialty. “Low
wages, specialization”, “difficult to find jobs in their
field,” and “do not like the chosen profession,” are the
main causes of youth employment is not their specialty.
The authors show the main factors affecting the
employment of the youth of today as “lack of
experience”, “functional mismatch vocational education
to the demands of the workplace”, “no friends”.

Key words: Graduates of higher education, career
choices, employment, motivation.



