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part-time would affect the leadership effec-
tiveness of increasing their work molivation.
A total of 364 students working part-time
responded 10 a questionnaire. They were
divided into four groups based on their devel-
opment level. For the highest development
‘roup. the leaders” directive behavior and sup-
portive behavior had an effect on increasing
workers” work motivation. But for the lowest
development group, only leaders' supportive
behavior had an effect. For the two middle
sroups of the development level, neither of
the two types of leadership behaviors affected
workers” motivation. For all the four groups,
the belif thattheir companies are usefulfor the
Society had an effect. This result is the same
as that found in Kokubo (2014) concerning
part-time workers who were not students.

P2544
Examining the Causal Relationship
between Socall Capltal Factors and
Percelved Security In Neighbor-
hood Setting

Tamai Kota (1), Hidenori Fujita (2)
1. Hokkai School of Commerce, Japan;
2. Kyoei Universiy, Japan

Recently, there has been a decline in per-
ceived security within Japanese society. In
terms of enhancing perceived security the con-
ceptof socia capital (SC) in neighborhood set-
tings has recently gained a lot of attenion in
Japan. The purpose of this study is (0 exam-
ine the causal relationship between SC fac-
tors and perceived security. Time series data
analyses was performed on the questionnaire
responses of 1,392 participants to measure: 2)
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pleted Rosenberg’s self-cstcem scale, UCLA
Ioneliness scale, and questions about bathing
habits and thermal sense. Although there was,
o correlation betuween loneliness and bathing,
habits, loneliness scemed to relate with ther-
mal sense. A regression analysis revealed an
interaction effectof loneliness and self-sicem
on sensitvity to cold. Among people with
high self_esteem, who scored ow on loneliness
scale disliked the heat
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Soclal Psychological factors of
adaptation among migrants to
urban city Almaty

Askarbek Kusainov, Elmira K Kalymbe-
tova, Sultankhozha A Amitov, Laura O
‘Baimoldina, Manzura K Zholdassova,
Altyngul T Kamzanova AI-Farabi Kazakh
National University, Kazakhstan

The aim of resrarch is to investigate abilty
of migrants to cope with sress during social
and psychological adaptation to Almaly city
Almaty migeants were involved n the rescarch.
Data represent sgnificant influence of gender,
nationality, marital status, level of education
on abilty (o cope with stress during adap-
tation of migrants. the study revealed actu-
alized personal strategy of migrants to cope
with stres in new social surroundings, which
depend on such social psychological factors as
languages knowledge behavioral stereotypes
the city wirh its capablites allows migrants
identify priorities in social psychological fea-
tures, material and economic well-being. Cor-
relation between strss and personality traits
will be investigated. it i also expect to find out
‘molivationalindicatorsi ability of migrants lo
cope wih stess.
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elfect of subsiance use Was more promineal
for individuals with lower levels of Extraver-
sion and Openness (3 =36 and = 44 respec-
ively, both p<.001). The negative impact of
divorce was significan for people with higher
levelof Consciousnessonly (b= 35, p<.001),
whereas financial well-being was @ protec-
tive factor for individuals with higher level of
Extraversion only (p=-32, p< 001,

P2548
Differences In accuracy of person
perception between biindness stu-
dents and sighted students

Si Hyung Lee, Taeyun Jung Ching-ang
University, Republic of Korea

The purpose of this study was to examine
the differences in accuracy of person percep-
tion between blindness and sighted students.
To achieve this, two differnt types of stim-
uli based on six target students were devel-
‘oped: One is voice based stimuli and the other
is facial mask stimuli. A total of 40 con-
senially blindness and sighted students, cach
equal in number, participated in the experi-
‘ments. There were four important findings in
tis study: 1) Congenitlly blindness partici-
pans formed more accurate impression on the
target persons in extraversion, emotional sta-
bty and lntellet than sighted counterparts.
2 Blind student’s assumed descriptions about
oice owners” face were more accurate than
those by sighted students. ) Blindness partici-
pantsdid bettr thansighted counter patsa the
voice and mask matching task. These findings
‘were discussedin terms of embodied cognition
with reference tolterature on cogitive neuro-
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1A116
Soclal Network Analysls In Psy-
chology

Angel Barrasa, Caridad Ldpez - Granero
University of Zaragoza, Spain

Social Network Analysis has become a very
used instrument in different psychological
rescarch topics n the last years. A large body
of rescarch has cxamined social networks
in psychological rescarch. Social network
approaches provide a set of theories and
‘methods with which o artculate and inves-
ligate, with greater precision and rigor, the
‘wide variety o rlational perspectives implied
by contemporary Psychology theories. Our
goal is (o advance this domain through an
integraive conceptual review. We develop a
framework that clasifies. network rescarch
into four major categories, with the purpose
of guiding scholars choices among the var-
ious theories, constructs, measures, rescarch
designs, and analytic stralegies inherent in
the social network literature. Finally. we also
provide. recommendations for future work
aimed a advancing the state of social network
rescarch in psychological areas

for intergroup processes in different socictics
wil be discussed

1a118
Collective self-regulation| of cul-
tural dynamics?

Yoshihisa Kashima The University of Mel-
‘boure, Australia

The ideal of sustainable development requires
the balancing of cconomic development and
environmental sustainablity. However, people
often believe that our fuure will be a continu-
ing economic development despite worsening
emvironmental degradation. Is it possible to
have a future that s both prosperous and
sustainable? I argue that it may be possible,
but require collective self-regulation of our
individual behaviors, broader discourse about
future visions, and greater coordination and
‘cooperation among ourselves for our global
‘commons, foture generations, and planclary
biosphere. A conceptual framework for collec-
tive selfregulation is outlined and a research
program about collective self-regulation of
low carbon behaviours and coltural transiion
to low carbon lifesyle is reported. | discuss
the implications of his line of research in
terms of the human poteniial to collectively
self-regulate cultural dynamics, that is. the
formation, maintenance, an transformaion of
culture over time.

caus) that o loves, valus, and spends 3
consideabl amount o time on. Two types
of pssion exist 3 harmonous passion (he
pasion remains under the peron’s contol)
and n bsessive pasion (1 pasion contrls
the perso). Rescarch supporing the model
i presentd, incuding escarch daling ith
involvement in cases. 1t il b seen that
hamonious passion promles adaptve beta-
fo leadin t0 changing the world in hanmony
wileabsesiv pasionleads 0 more extreme
behavior. Implications for diffret tpes of
causes and dirctons for fture rescarch are
proposed

1A121
Compensation between compe-
tence and warmth In Intergroup
relations: Structural and strategic
foundations

Vincent Y Yzerbyt University of Louvain,
Belgium

Rescarch on intergroup. relations has long
noted the presence of two universal dimen-
sions inthe representation of others: Whercas
warmth reflects perceived intent, comprising
friendliness and trustworthiness, competence
relates o perceived abiliy, including skills
and assertveness (sce Fiske, 2015). Although
‘warmth and competence were long conceived
of as positively related. recent efforts suggest
that the Big Two ofien manifest a negative





